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mes for girls and women who have left

"school prematurely;’
(g) The .same .opportunities. to part1c1pate
" actively in sports and phys1ca] educa-

. tion;

_(h) Access to specific educational 1nforma-
tion to help .to ensure the health and
well-being of families, including inform-
ation and advice on family planning.

; "~ Article 11
- 1. States Parties shall take'ai‘ll appropriate
measures to eliminate discrimination against
women in the field of employment in order

to ensure, on a basis of equahty of men and
women, the same rights, in particular:

(a) The right to work as an mahenable nght

. of all human beings;
(b) The right to the same employment op—

portunities,- including the application of .

the same criteria for selection in matters
of employment;
(c) The right- to free choice of professwn
' and employment, the right to promotion,
job security and all benefits and condi-

tions of service and the right to receive

vocational training and retraining, in-
cluding apprentlceshlps, advanced . voca-
tional training and recurrent training;

The right to equal remuneration, includ-

(@

ing benefits, and to equal treatment in
respect of work of equal value, as well as
equality of treatment in the evaluation of -

the quality of work;

(e) The right to social securlty, partlcularly
in cases of retirement, unemployment,
sickness, invalidity and old age and oth-
er incapacity to work, as well as the right

© to paid leave;

(f) The rlght to protection of health and to
safety in workmg conditions, including
the safeguarding of the function of re-
production. '

2. In order to prevent dlscrlmmatlon
. against women on the grounds- of marriage
or maternity and to ensure their effective
right to work, States Partles shall take appro-,
priate measures:

(a) To prohibit, subject to the 1mposnt10n of
dismissal on the grounds of .

sanctions, _
pregnancy or of maternity leave and dis-

‘crimination in dismissals on the basis of -

marital status;

tilbud om undervisning til piger og kvin-
der, der har forladt skolen for tiden;

g) samme muligheder er for at deltage aktivt
i sport og legemscavelser

"h) adgang til serlig vejledmng om hvordan‘

familiens sundhed og trivsel sikres, herun-
der oplysning og rédglvmng om familie-
planlaegnmg '

Artikel 11

1. De deltagende stater skal tage alle pas- -
sende forholdsregler for at afskaffe diskrimi-
nation .imod kvinder p4 arbejdsmarkedet for,
pa grundlag af ligestilling mellem mand og

- kvinder, at Slkl'e de samme rettlgheder iser

hvad ‘angar: : ]

a) retten til arbejde som en umlstehg ret for
alle mennesker; , '

b) retten til samme besk&ftlgelsesmuhgheder

~ herunder at samme udvaelgelseskrltener
anveéndes ved ansattelse;

c) retten til frit valg af erhverv og beskaeftl-

gelse, retten til forfremmelse, tryghed i
-ansattelsen og til alle goder og arbejds-

" vilkar samt rétten til at modtage erhvervs-

“uddannelse og omskoling, herunder lere-
pladser, videregidende erhvervsuddannelse
og periodisk efteruddannelse;

d) retten til ens vederlag, herunder»éaerlige

ydelser, og til ligelon for arbejde af lige
veerdi sdvel som til ligebehandling ved
- vurderingen af arbejdets karakter;.

e) retten til sociale ydelser, iser i tilfaelde af
. pensionering, arbejdsleshed, sygdom, in-
. validitet og alderdom eller uarbejdsdygtlg—

hed af anden A4rsag sével som, retten til
ferie med lon; .

f) retten til sundhedsbeskyttelse og til sikker-
- hed pa arbejdspladsen, herunder sikring
- af forplantningsevnen.

2. Med henblik p4 at forhindre diskrimi-
nation imod. kvinder pa ‘grund af egteskab
eller moderskab og for at beskytte deres ef-

- fektive ret til arbejde.'ska]‘ de deltagende sta-

ter treeffe passende foranstaltninger til:

~a) at forbyde, under péleggelse af sanktio-

_ ner, afskedigelse pa grund af graviditet

- eller barselsorlov og -diskrimination - ved
_afskedigelse pa grund af aegteskabehg stil-
lmg,



